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     It is the end of the calen-
dar year and the mid-point of 
the school year.  It is a good 
time to take some time to re-
flect on how things are going.  
With the recent observance of 
Thanksgiving, I also would like 

to mention some things that I am thankful for here 
in Madison County.  
     As educators, we find ourselves in challeng-
ing times.  However, there is plenty to be thankful 
about this year.  Even while dealing with everything 
the pandemic has thrown at us over the past 20 
months, our schools are in session and instruction 
is face to face.  Our students are engaged and 
they are following the protocols and rules in order 
to keep our schools open.  While we still deal with 
the occasional outbreak or exclusion (quarantine 
is a word we are not allowed to use anymore as 
per ISBE), our schools are operating as best as 
can be expected.  I do worry about teacher and 
administrator fatigue, but I also know the incred-
ible amount of inner strength that they possess 
and fully expect them to pull through these difficult 
times.  

County Historical Society are filled with hard-
working individuals who want the best for our 
county.  I am very impressed with how they 
help me anytime I need something for our 
schools.  
     Last, but not least, I am extremely thankful 
for the ROE staff.  I inherited a hardworking 
group of people when I came into office who 
work hard every day to make education in 
Madison County better.  Since I began in this 
position, we have welcomed several new in-
dividuals who have fit right in and made con-
tributions to improve how we serve our coun-
ty’s schools.  Whether they have been here 
for years or are brand new, our staff is crea-
tive, innovative, helpful, knowledgeable, and 
friendly.  We strive to be positive and profes-
sional in all of our interactions.  Our goal is to 
serve the students, parents, teachers, support 
staff, and administrators of Madison County 
with pride and helpfulness.  I am thankful that 
we are able to accomplish that goal every day 
and hope that anyone we serve in that capac-
ity is grateful, as well.

Werden’s Words...
     I am very appreciative of the many rela-
tionships that I have built while here in the 
Regional Office.  We work very nicely with 
our two community colleges, Lewis and 
Clark and Southwestern Illinois College.  We 
communicate regularly and share resources 
whenever possible.  We also work closely 
with Southern Illinois University at Edwards-
ville.  They are a tremendous resource for 
educators in our county and across the re-
gion.  While the pandemic has not allowed 
us to conduct all of the activities we would 
have liked, we have been able to be creative 
and utilize synergies that help bring better 
instruction to our schools.  
      Another area that I have been grate-
ful for is the leadership of so many folks in 
our county government.  Our county has 
some very thoughtful and considerate coun-
ty board members and administrators.  The 
Madison County Veterans Administration 
Commission, the Madison County Health 
Department, The Madison County Mental 
Health Department, The Madison County 
Child Advocacy Center, and the Madison 

Emerson Announces 2021 Excellence in Teaching Awards
 The Excellence in Teaching Awards program, 
sponsored by Emerson Electric, annually recognizes 
educators in the St. Louis metropolitan area – from 
kindergarten teachers to college professors – who are 
examples of excellence in their field.
 Recipients are selected by the chief admin-
istrators of their school districts or employing educa-
tional institutions. In Madison County there were seven 
award winners including: 
Keegan Bennett
Alton Community Unit School District #11 
(Mark Twain)

Robert W. Werden - Regional Superintendent of  Schools       Dr. Tricia Blackard - Assistant Regional Superintendent of  Schools

John Parciak
Collinsville Community Unit School District #10
(Kreitner Elementary School)

Emily Kobler
Edwardsville School District #7 
(Liberty Middle School)

Amy F. Heath
Granite City Community Unit School District #9 
(Granite City High School)

Kimberly Brunstein 
Roxana Community Unit School District #1
(Central Intermediate School)

Tracey Caponi
Triad Community Unit School District #2
(C.A. Henning Elementary School)

Angela Turner
Wood River-Hartford School District #15
(Hartford Elementary School)

NEW! Supporting Extracurricular Engagement (SEE) Grant
 About: The Veterans Assistance Commission 
provides needed services exclusively to Honorably 
Discharged Military Veterans and their families. They 
work closely with all Veterans Service Organizations 
as well as Local, State and Federal agencies to en-
sure the rights to which each Veteran is entitled are 
preserved and granted. 
 The Regional Office of Education #41 provides 
support to local school districts and educators. They 
work collaboratively with the Illinois State Board of Ed-
ucation and all other community organizations to en-
sure the students within Madison County have access 
to a quality education through enrollment in excellent 
schools. They assist school districts in meeting all stat-
utory requirements as well as provide professional de-
velopment, licensure services, background checks and 
much more. Finally the ROE provides alternative ed-

ucational opportunities for students who have 
struggled to be successful within their home 
school setting.
 Mission: Research shows that partic-
ipation in extracurricular activities has a pos-
itive impact on important outcomes such as 
academic achievement, sense of belonging 
to school and academic self-concept. As a re-
sult, the Madison County Veterans Assistance 
Commission and Regional Office of Educa-
tion #41 are collaboratively making available 
mini-grants to school district sponsored extra-
curricular clubs and organizations that are typ-
ically not fully funded by school districts. The 
purpose is to promote student engagement 
within the school community which has proven 
to lead to increased success within the educa-

tional environment. A total of 30 grants will include 
funding up to $500 and are intended to be utilized 
within the 2021-2022 school year.

Applications will be evaluated on the following:
• Description of the project or program to be funded, 
including a needs statement and objectives.
• Connection between the intended purpose and in-
creased student engagement.
• Impact a broad range of students and/or provide 
opportunities not otherwise attainable without addi-
tional funding.
• The inclusion of veterans within Madison County 
through active participation, invitation to observe, 
etc.
To start the application process visit:
https://bit.ly/SEEGrant
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New Faces at ROE 41

Laurie Rombach

    The ROE is proud 
to welcome our new 
Director of Student 
Services, Laurie 
Rombach. Mrs. 
Rombach is a wife 
and mother with a 
wide variety of pro-
fessional and life 
experiences. 

a full ride scholarship to play softball in 
college. She has two fur babies: Benny 
and Bo. Her hobbies include traveling, 
crafting, and spending time with family 
and friends. Her favorite quote is: “To 
give anything less than your best, is to 
sacrifice the gift.”

Amy Goebel

Tori Beachum

   Mrs. Rombach brings a myriad of skills 
to both the ROE and CEO. Her experi-
ence working in crisis, substance abuse 
and family services allows her to see the 
educational system with a broad lens. 
A graduate from McKendree Universi-
ty, Mrs. Rombach is a licensed school 
counselor as well as a licensed thera-
peutic counselor. 
   Mrs. Rombach is returning to us after 
a brief absence. Her return has allowed 
us to expand her job responsibilities so 
that her skill set can be used not only at 
CEO but also at the ROE working with 
both the truancy program and our home-
less families. Her favorite quote is: “Do 
the best you can until you know better. 
Then, when you know better, do better.”

   Brad Bevis is an-
other one of the 
new additions to 
the ROE family as 
Maintenance Coor-
dinator and Health 
Life Safety Inspec-
tor. Previously he 
served as a teach-

er, football and track coach, Licensed 
Athletic Trainer, Athletic Director and As-
sistant Principal in multiple districts from 
Peoria to Edwardsville. He brings with 
him a wealth of experiences, a positive 
attitude and an incredible work ethic. 
   Mr. Bevis is a husband, father of three, 
and grandfather of four. Since his retire-
ment from the Edwardsville School Dis-
trict he has had more time for his hobbies 
including fishing, bicycling, gardening, 
and woodworking. He even finds time to 
officiate track and field meets. We are 
thrilled he has sacrificed some of those 
activities to help us out a couple days a 
week. 

   The newest addi-
tion to the Madison 
County STEP Team 
is Ms. Tori Bea-
chum as a STEP 
case manager. Ms. 
Beachum’s previ-
ous experience in 
Special Education 
brings skill and pas-

sion to the STEP program. She strives 
to help students reach their full potential 
and become successful citizens. 
   Ms. Beachum is a lifelong resident of 
East Alton. She is a graduate of Missouri 
Baptist University with a degree in Busi-
ness Administration. She was awarded 

Sarah Nelson

   The ROE is proud 
to welcome the new  
STEP secretary, 
Sarah Nelson.  Ms. 
Nelson has experi-
ence in retail man-
agement, and in 
special education as 
a teacher assistant.  
Her experience al-

lows her to be able to help students be-
come successful with the transition from 
high school to college, or to the work-
force.  Ms. Nelson is very passionate 
about helping students reach their full-
est potential.  
   Ms. Nelson resides in Alton with her 
fiancé and is a proud mother of 3 chil-
dren.  She enjoys spending time as a 
family, traveling and reading in her free 
time.  She is a Lewis and Clark gradu-
ate and currently enrolled at Greenville 
University working towards her degree 
in Social Work.   Her favorite quote is:  
“Great things are done by a series of 
small things brought together.” 

New Faces at CEO/ETC
   Amy Goebel joined 
the CEO/ETC fami-
ly as a Special Edu-
cation Teacher this 
fall. While her back-
ground is primarily 
Early Childhood, 
her experiences 
have easily trans-

lated to our diverse student population. 
She earned her B.S and M.S from SIUE 
and is currently working on additional 
endorsements. 
   A long-time resident of the area, Amy 
returned to the homestead her great 
grandparents built after a short stint in 
Southeastern Illinois. She enjoys re-ex-
ploring this property with her rescue 
dog. The quote that inspires her to con-
tinue her own personal growth journey 
and to make each day better than the 
one before is the following: “Learning is 
the only thing the mind never exhausts, 
never fears, and never regrets.” 
Leonardo da Vinci.

Ashley Howard

   Ashley Howard 
is another new ad-
dition to CEO/ETC 
this year as a math, 
science and special 
education teacher. 
While she received 
her B.S. from SIUE 
in 2012, she com-
pleted her LBS1 

endorsement from Greenville University 
in 2021. She enjoys watching her stu-
dents develop and grow as learners.
   A mother of four, Ms. Howard loves 
spending time with her family, watch-
ing her kids play sports and relaxing at 
home with a good book or puzzle. Her 
favorite quote is, “Take chances! Make 
mistakes! Get messy!” Ms. Frizzle.

Dieondre Riney

   Mr. Riney joins 
CEO as a gradu-
ate of the Universi-
ty of Missouri as a 
math and science 
teacher. While this 
isn’t his first year at 
CEO, it is his first 
year as a class-

room teacher. He has an incredible abili-
ty to relate to and motivate his students. 
   In his spare time, Mr. Riney enjoys 
coaching and is an avid collector of 
shoes. As you can likely guess, he is a 
Mizzou fan. His favorite quote is, “You 
miss 100% of the shots you don’t take.”

Leslie Klaus

   Ms. Klaus recent-
ly joined the CEO 
family in food ser-
vice. While she has 
worked in the food 
service industry for 
about 20 years, she 
has also earned 
certification and 

been employed as a Massage Therapist 
and Certified Nurse Assistant. When 
asked to tell us about herself she re-
plied, “I am here to share a kind word or 
a smile, provide a good nutritious meal 
in hopes that our students will find com-
fort and experience a sense of accom-
plishment. I am a firm believer that brain 
health and function starts with nutritious 
food options. I am honored to be a part 
of making a difference in the lives of our 
students.” She is currently working on 
her Bachelor’s Degree in Educational 
Studies.
   Ms. Klaus is also a mother of 3 chil-
dren ranging in age from 9 to 17. While 
she is a graduate of Traid and grew up 
in Troy, she currently lives in Maryville. 
Ms. Klaus enjoys cooking, grilling, the 
Colts, the Cardinals and has a passion 
for music and art. Her favorite pastime 
is attending her children’s sports and 
extra-curricular activities. Her favorite 
quote is: “Education is the most power-
ful weapon which you can use to change 
the world” Nelson Mandela.

The Madison County ROE #41 has 
started a new campaign to better in-
form people of  who we are and what 
we do. Approximately every two to 
three weeks, ROE #41 will send a new 
tweet with a description of  one of  
our many services. Follow us on Twit-
ter (@ROE41Madison) to learn more. 
Look out for #ROE41andAll.

Brad Bevis
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New Faces at CEO/ETC
(continued)

Stevie Brown

   The newest addi-
tion to the CEO ad-
ministrative team is 
Mr. Stevie Brown as 
principal. Mr. Brown 
has served in many 
roles throughout his 
educational career 
including teacher, 

PBIS Administrator, Behavioral Inter-
ventionist, Dean of Students, Assistant 
Principal, Principal, and Coordinator of 
Student Services. Mr. Brown strives to 
help students reach their fullest potential 
and become successful citizens. 
   Mr. Brown is also a proud father. His 
hobbies include working out, motorcy-
cle riding and spending time with fami-
ly and friends. He also enjoys traveling. 
He has served in the military and was a 
Division 1 wrestler in college. He even 
participated in the Olympic Trials. His fa-
vorite quote is: “People will throw stones 
at you. Don’t throw them back. Collect 
them all and build an empire.” Tupac

Truancy Intervention Program for Parents and 
Students (TIPPS) and a Flyer!
    Research shows truancy from school has a significant impact on the future of 
a child. Frequent absences from school not only prevent attainment of early learning 
milestones but also makes students more likely to struggle academically, demonstrate 
behavioral issues in school, and be retained more often. These challenges can po-
tentially lead to a student not only dropping out of school but also entering the justice 
system for delinquent behaviors. One study in Tacoma, Washington concluded 1/3 of 
the burglaries and 1/5 of the aggravated assaults committed between the hours of 8:00 
am and 1:00 pm were committed by truant students.  A similar study in Contra Costa 
County indicated 60% of juvenile crime occurred between the hours of 8:00 am and 
3:00 pm when those individuals should have been in school. While the consequences 
of truancy are evident, the causes are often more difficult to pinpoint. 
    Studies indicate there are many factors which contribute to a student’s truancy. 
Causes can range from environmental factors such as high mobility and poverty to 
drug/alcohol abuse or mental health issues. School related causes can include climate 
issues such as a lack of cultural integration and socialization challenges to specific 
difficulties with staff and peers. Regardless of the reasons, solutions cannot be imple-
mented unless those causes are identified. It is with this in mind, the Madison County 
Regional Office of Education has implemented their Truancy Intervention Program for 
Parents and Students (TIPPS).
    TIPPS is a support based meeting designed to bring awareness to families 
and students of the consequences of truancy but also to assist families in accessing 
supports to help alleviate the challenges they are facing. There are many resources 
within Madison County to help families with just about every challenge however most 
people are not aware they exist. By meeting face-to-face with the parents/guardians 
and students, we can connect them with service providers throughout the county who 
are trained to provide the assistance those families may need. By addressing the chal-
lenges the families may be facing, it is our hope that not only will the truant behaviors 
improve but just as important, the whole family can benefit. After all, truancy is just the 
tip of the iceberg.
    
For more information go to: https://www.co.madison.il.us/departments/mental_health/
resource_directories.php or to our truancy webpage: https://bit.ly/41truancy. 
 
To download a double-sided “Attendance Matters” flyer go to this link:
http://roe41.org/pdffiles/AttendanceMattersCombinedFlyerFall2021.pdf

Did You Know?
 Did you know, the Madison County Regional Office of Education is respon-
sible for the educational services at four different schools? Those schools include 
the Center for Educational Opportunities, the Educational Therapy Center, the Mad-
ison County Detention Center and the Lighthouse Educational Assistance Program 
(LEAP) within Chestnut Health Systems. 
 Our Regional Safe School is located in Troy and is named the Center for Edu-
cational Opportunities. This school serves youth who have faced behavioral, academ-
ic and/or attendance challenges at their regular school. Here students are provided 
with not only academic teachers, but smaller class sizes and behavioral interventions 
to help them be successful, and counseling services to address their social and emo-
tional needs. The primary goal is to assist students in developing the academic and 
social skills they need to transition back to their home school. The sister school locat-
ed in the same building is the Educational Therapy Center. This school provides the 
same function but addresses the needs of students with an Individualized Education 
Plan.
 Another academic setting ROE #41 runs is the educational services at the 
Madison County Detention Center. When youth are incarcerated or awaiting trial, 
they are typically remanded to a setting such as the detention center. While there, 
they are required to attend school. ROE #41 facilitates this process by employing 
educational staff and providing materials and technology to ensure those students 
receive their education.
 Finally, ROE #41 is responsible for Lighthouse. Lighthouse is part of the Chest-
nut Health Systems residential program in Maryville. This facility serves individuals 
who have addiction related difficulties. Similarly to the detention center, ROE #41 
provides educational staff, content materials and technology access to ensure these 
students receive their education while placed there.

What’s Happening @ CEO
 “CEO at CEO”— The Center for 
Educational Opportunities and the Ed-
ucational Therapy Center have started 
a new program for our students. It is 
titled, “CEO at CEO”. The purpose of 
this program is to recognize two stu-
dents each quarter for their positive be-
havior at school and in the community.  
The kids will be able to sit down with an 
individual or two from the company that 
is sponsoring that quarter.  They will 
get to ask questions about the career 
field, find out what they need to do to 
get into that field, and just talk about life 
in general.  
 Our first two sponsors are JF 
Electric and Rise Marketing Solutions. 
If you (or someone you know) is in-
terested in being part of our program 
contact Laurie Rombach at: 
lrombach@roe41.org.
 College Visits— So far this 
year Ranken Technical School and the 
SWIC Manufacturing program have 
come in to meet with our students.  An 
Army Recruiter also visited in Novem-
ber. Additionally, SWIC has also agreed 
to come back in and do a math/pro-
gramming/coding program with our stu-
dents.  One day will be spent doing the 
coding and learning the math behind it.  
The second day SWIC will be bringing 
their trailer and the kids will get to use 
the coding to program a CNC machine 
and create a project.
 Therapy Dogs—Once a month, 
the therapy dogs from the “Got Your 
Six” program come to CEO. This allows 
students the opportunity to come in and 
work with the dogs.  

(continued on page 4)

To read (and even download) this and past issues online, 
please visit: http://bit.ly/roenewsletter. Enjoy!
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The program is designed to give the stu-
dents a different and new outlet to help 
them relax and communicate.
Positive Referral System—When stu-
dents are caught doing something good 
around the building or being helpful to 
staff or other students, they may get a 
positive referral sent to the office.  This 
referral is then sent home to parents and 
the students receive a small reward to 
show our appreciation for them making 
a good choice.   
 Mental Health Partners—CEO 
has partnered with Chestnut, Center-
stone and Children’s Home and Aid.  
Those organizations come into the build-
ing to see our students and help with 
mental health concerns that may occur 
outside of the school building. 
 

What’s Happening @ CEO
(continued from page 3)

Bus Driver Shortage
 In addition to the severe shortage 
of qualified educational personnel, there 
is also a shortage of qualified school bus 
drivers. The Regional Offices of Educa-
tion throughout the state of Illinois are 
the primary trainers for all school bus 
drivers. Madison County ROE #41 is 
no exception. In the 2020-2021 school 
year, ROE #41 trained 720 drivers (both 
new and refresher trainings). Prior years 
that number has been as high as 800. 
With fewer individuals receiving training 
to drive school buses, it is obvious why 
so many school districts are struggling 
to get students to and from school.  In 
order to assist school districts, ROE #41 
has worked diligently to increase the 
number of trainings we typically provide. 
In a usual year, trainings are provided 
once a month. To address the restric-
tions with COVID and to ensure districts 
can get their new and veteran drivers 
trained as quickly as possible, the fre-
quency of trainings has doubled or even 
tripled. Since July, ROE #41 has done 
14 refresher trainings for veteran driv-
ers and 7 new driver trainings. Since the 
start of school, ROE #41 has trained 60 
new drivers and that still isn’t enough to 
meet the needs of the districts.  
 If you are interested in becoming 
a school bus driver contact:  https://first-
studentinc.com/careers/ and/or 
https://www.northamericacentral.com/

 Granite City Community Unit 
School District #9 had to eliminate trans-
portation for students in 5th through 12th 
grade after a recent bus driver shortage. 
So the district took to social media, and 
to the local media looking for help.
 
 The district hosted a bus driv-
er campaign in the month of October, 
which included a daily post on Facebook 
and Instagram and a published 30-sec-
ond ad. In addition, GCSD9 worked with 
local TV stations - Fox 2, KMOV and 
KSDK - to help spread the word.
 
 Superintendent Stephanie M. 
Cann announced that effective Nov. 1 
that transportation would resume for all 
bus routes at all schools.

Granite City School District 
Tackled Bus Driver Shortage

The ROE is hiring!
 The positions listed below will be 
located at the Regional Safe School in 
Troy, IL. 
 1) ISS/Hall Monitor. Applicant 
must meet all requirements set forth by 
ISBE for paraprofessional licensure. Job 
responsibilities primarily include: mon-
itoring students assigned to In-School 
Suspension, assisting with classwork/
make-up work, escorting students from 
classrooms as needed, and ensuring the 
safety and well-being of all students and 
staff. 
 2) Counselor/Social Worker. 
If Social Worker, applicants must meet 
all requirements to hold and maintain 
appropriate certification. If Counselor, 
applicant must be a licensed counselor 
(either therapeutic or educational) and 
meet all requirements to hold/maintain 
appropriate certification. 
 3) Science or Math Teacher. Ap-
plicant must meet all requirements set 
forth by ISBE for a professional educa-
tor license. Schedule will vary based on 
qualifications of applicant but could in-
clude high school and/or middle school 
math or science courses.

The following position will be located at 
the ROE in Edwardsville.  
 1) Part-time truancy officer. In-
dividual must be over 21 and hold a valid 
driver’s license. Ability to obtain a Profes-

sional Educator License (substitute or 
teaching) is preferred. Preference given 
to someone familiar with the operation 
of schools. 
 To apply for all positions, com-
plete an application at https://files1.re-
vize.com/revize/madisoncountyilus/doc-
ument_center/Administrative_Services/
JobBids/Application_for_Employment.
pdf. And send the completed application 
and a resume to Tricia Blackard: 
tcblackard@co.madison.il.us

Madison County CTE Events and Updates
CTE Industrial Tech Teacher Workshop
 On Sept. 10th Madison County CTE partnered with Southwestern Illinois College to 
host local CTE teachers to learn about updates in the field of manufacturing and SWIC’s new 
CNC mobile lab. Along with Mark Bosworth of SWIC, the owner of True Manufacturing, and 
a representative from the Illinois Manufacturers’ Association shared from the perspective of 
manufacturing employers and current trends in the field.

CTE Culinary Arts Teacher Workshop
 BEAST Craft BBQ Co. and Pit Master David Sandusky held a special Pit-to-Plate 
class for local Culinary Arts Teachers. Teachers learned sausage making at home, St. Lou-
is-style rib preparation, Snoot preparation, Brisket preparation, Tips on how to smoke at 
home, and a Q&A session with David Sandusky. 

Build Your Own 3D Printer Workshop
 Alton High School hosted local CTE Teachers for a Build-Your-Own 3D Printer Work-
shop. Rob Martin of Open-Source Classroom lead the workshop and taught teachers not 
only how to build their own 3D printer, but also how to best use them in the classroom.
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Edwardsville CUSD 7
The Drive for 1,000 Pairs of Socks
 Students in Carla Kinsey’s fifth-
grade class at Woodland Elementary 
School are not only doing something 
good for the community, they are gaining 
some practical real world experience in 
doing so.
 Since October 1, the students 
have been conducting a sock drive with 
a goal of collecting 1,000 pairs of socks 
by the end of the month.
 While Kinsey is overseeing the 
project, it is the students who have com-
plete ownership of it.
 “They are the ones who brain-
stormed and came up with what we would 
need to have this drive take place,” she 
said, noting there are teams of students 
that oversee advertising of the drive to a 
team of students that handle collections 
and teams that count the socks and an-
other that sorts them.
 “They do it all, and we have even 
talked about how to get the community 
involved, from talking to their parents 
about putting it on social media to even 
asking their neighbors if they’d be willing 
to donate.” (Note: at last count the stu-
dents have collected over 1,300 pairs.)

Fall Fun Day at Nelson Elementary
Since field trips are still not being allowed 
because of COVID, kindergarten teach-
ers as well as members of the PTO, 
joined forces to create a fall-themed day. 
The kindergartners rotated through six 
stations outside, including pumpkin pick-
ing, bean bag toss games, apple taste 
testing, leaf rubbings, pumpkin seed 
tasting/story time, erupting apples sci-
ence experiment, and a corn pool scav-
enger hunt.

Liberty Middle School Fundraiser
LMS students raised more than $1,400 
for Kellsie’s Hope Foundation, a non-prof-
it that provides hope to families that have 
children suffering from cancer by offering 
support for trips and gifts that might 
(continued on the next page)

Madison County District News

Technology Education Names GCHS Program of the Year
 Granite City, Ill., Nov. 3, 2021 – The Granite City High School Industrial Tech-
nology  Program was recognized as the High School Program of the Year by Technol-
ogy Education Association of Illinois, as announced Oct. 22 at the 28th Annual ITEC 
Education Conference in Bloomington, Ill. 
 

GCHS Industrial Arts Department Chair Billy Laycock (machining) and assistant prin-
cipal Tim Moran accepted the award on behalf of the department, which consists 
of John Boushard (building trades/construction), Eric Hill (automotive), Mark Jones 
(welding) and Bob Quick (electricity).
  The award is an acknowledgment of a superior technology education program 
which provides fundamental knowledge about the development of technology, its ef-
fect on people, the environment and culture, and draws its instructional contents from 
one or more of the following systems: communication, energy utilization, production/
manufacturing, and transportation.
  The most important thing is that every GCHS student has an opportunity to 
explore different electives, and that we have created a pathway straight into the work- 
force,” said Laycock. “As a department, we work really hard to focus on providing an 
education that allows students to either further their education or go straight into the 
work force.”
  Students at Granite City High School have the opportunity to gain skills in au-
tomotive, building trades, electricity, precision machining and welding. Students are 
introduced with and trained on the most up-to-date equipment and technology.
  The GCHS Industrial Technology program has become a go-to destination for 
tours for other CTE teachers, legislators and stakeholders,” added Laycock.
  Along with multiple speakers through the year, each program offers their stu-
dents a chance to visit various post-secondary schools and industry sites in addition 
to offering dual credit.
 For more information about Granite City School District #9, visit www.gcsd9.net.

Granite City CUSD 9

East Alton/Wood River
Big Sisters move bake sale downtown, see large profit
 Big Sisters is off to a strong start this year beginning with their bake sale! On 
Saturday, Oct. 9 eighteen members of Big Sisters came together at the Jim Meyer 
Memorial Art Show in downtown Wood River to sell their baked goods.
 Spearheaded by sponsors Mrs. LeeAnn Parmentier and Mrs.Kristen Miller,   
Big Sisters raised a total of $576.00. All the funds raised from the bake sale will either 
go to support one lucky senior in the form of a scholarship, or will be donated back 
into the community through Christmas gifts to the Oasis Women’s Shelter in Alton.
 This was a successful event. Parmentier was very proud of the work the girls 
put in. “This bake sale was an all-day event which allowed us to make more money 
than we have in the past,” she said. “Traditionally, we have had sales at basketball 
games at the high school. It was a great event for Big Sisters to be out in the public 
eye. We sold more items and made more money than we usually do.”
 Items sold included treats such as brownies, sugar cookies shaped like O’s 
with maroon or gold frosting, an assortment of cake pop flavors, gooey butter cake 
cookies, no-bake cookies, puppy chow, 
cupcakes, and other delicious pastries.
 The most popular items included 
cupcakes, brownies, and cake pops.
 Although the items didn’t sell out 
entirely, none of the goods made to sell 
were wasted. The Big Sisters club gave 
back to the faculty and staff at EAWR 
by offering the leftovers to anyone who 
wanted them.



LMS Fundraiser continued
otherwise be unattainable. They far sur-
passed their goal of $1,000 and by doing so, 
students got to put their principal, Allen Dun-
can, in a dunk tank. 

ROE Professional Development Spotlight

ROE 41 School 
Improvement Services

“Your PD Source”
 

http://bit.ly/ROEEvents

Teacher/Substitute Teacher/Paraprofessional Shortage
 The Regional Office of Education 
is the primary body facilitating the licen-
sure process for all teachers, parapro-
fessionals and substitute teachers. In 
recent years, the catastrophic shortage 
of qualified educational staff has had a 
significant impact in our schools. Since 
2017 the Illinois Association of Regional 
Superintendents (IARSS) has spon-
sored a study to analyze these shortag-
es. The data from the 2021 school year 
indicates the problem is growing.
 Based on the IARSS study, the 
totals for the 2021 school year reflect-
ed a significant decline in available, 
qualified educators. Many districts have 
had to cancel classes or programs as 
a result. In the Central and Southern 
Regions, more than 75% indicated they 
had fewer applicants for positions in 
their districts. Additionally, 74% of dis-
tricts across the state reported a major 
problem finding substitute teachers.
 Read the survey here:
https://bit.ly/staffshortage

 While it is important to be fully 
aware of the shortage of educational 
staff, it is also important to take steps to 
alleviate the problem. In June of 2021 
the IEA/NEA posted a list of legislation 
whose passage could improve public 
education and potentially entice more 
people to seek employment within the 
public education sector. See more at:
https://ieanea.org/2021/06/03/law-
makers-pass-several-pieces-of-legis-
lation-to-help-address-growing-teach-
er-education-support-staff-shortages/
 The shortage of educational pro-
fessionals is a long-term problem which 
will take many years to remedy. With 
increased awareness and improved leg-
islation, many organizations across the 
state are working diligently to ensure all 
of our students are served by qualified 
educators. To learn more about require-
ments for teacher, paraprofessional and 
substitute teacher licensure, go to www.
roe41.org. Also, the dedicated staff at 
the Madison County ROE are here to 
assist you in any way.

District News continued...
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Edwardsville CUSD 7

 The Madison County Regional Of-
fice of Education is committed to provid-
ing quality professional development that 
meets the needs of educators, as well as, 
the demands of their schedules. As a re-
sult of the substitute teacher shortage, it 
has been more difficult for teachers to at-
tend in-person workshops. In response, 
the ROE has worked to provide opportu-
nities that allow teachers to get profes-
sional development without having to 
take time from their classrooms. One way 
we have been able to accomplish this is 
by offering virtual after-school trainings. 
Originally, COVID made virtual trainings 
a necessity. However, teachers continue 
to tell us they appreciate being able to 
attend after-school workshops virtually. 
Therefore, we will continue offering pro-
fessional development in this format. 
 The virtual after-school format 
worked well for an October series tar-
geting the emotional health of educators. 
More than sixty teachers participated 
in one or both workshops that offered a 
chance to enjoy some “mid-semester 
me-time”. Mae Scott (special education 
teacher at Triad H.S.) shared strategies 
to “Create Your Own Happiness” in a pos-
itive and encouraging manner. Teachers 
appreciated specific strategies they could 
use immediately. One popular strategy 
recommends ending each day by journ-
aling three positive things. Knowing you 
are going to journal later leads us to look 
for positives throughout the day. Reflect-
ing on that positivity before bed leads to 
better sleep, and better sleep leads to a 
better start to the next day. Next, Matt 
Weld (self-care & mindfulness coach) 
led a group of teachers through a ses-
sion entitled “Celebrate YourSELf.”  Matt 
helped teachers to understand and start 
their own self-regulation practice. He led 

the group through several self-regula-
tion exercises, including breathwork and 
meditation. For example, the simple act 
of closing your eyes and counting the 
number of different sounds you hear al-
lows the mind and body a chance to find 
calm. If you would like to see more work-
shops like these, please let us know. 
 In November, we offered a virtual 
series that explored the connection be-
tween Media Literacy and Social Emo-
tional Learning. This series was present-
ed by Julie Smith, author of “Mastering 
the Media: How Teaching Media Litera-
cy Can Save Our Plugged in World”, and 
Communication Instructor at Webster 
University. It was an eye-opening series, 
in which Julie led participants through 
critical analysis of media and how media

 

(both news and social) affects students. 
She shared numerous examples of how 
the media often contradicts the very prin-
ciples of Social Emotional Learning (SEL) 
we are trying to teach students. 
 Additionally, understanding the 
importance of face-to-face instruction, 
the ROE will continue to offer in-person 
workshops. This fall we offered two high 
quality in-person workshops. Dr. Luis 
Columna of the University of Wiscon-
sin, Madison spent the day working with 
area P.E. teachers to create appropriate 
assessments for all students. Interac-
tive activities throughout the day allowed 
teachers to experience as well as learn. 
Erin Hoffman (kindergarten teacher at 
Brownstown Elementary) presented a 
phenomenal workshop entitled “Let Me 
Be Little: Social Emotional Develop-
ment & Trauma Response in the Primary 
Classroom.” Erin shared excellent strate-
gies she uses every day in her classroom 
to address SEL as part of all lessons and 
routines.  We hope to welcome her back 
in the coming months to present a virtual 
series for those who were not able to at-
tend in-person.
 Upcoming December workshops 
include Second Chance Readers, Writ-
ing Across the Curriculum, Instrumen-
tal Music in the Elementary Classroom 
and Teaching Music through Literature. 
For more information and to register for 
upcoming workshops, please visit our 
workshop calendar at  www.bit.ly/ROE-
41Workshops.  
 If you have questions or would like 
more information on any of our profes-
sional development opportunities please 
contact Anna Dyson, Professional Devel-
opment Coordinator at 
adyson@roe41.org. 

Erin Hoffman shared SEL strategies that could be 
incorporated into everyday activities in the “Let Me 
Be Little” workshop for primary teachers.

Luis Columna worked with Madison County P.E. 
teachers to create appropriate assessments for stu-
dents with varying abilities.
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Lewis & Clark News
Lewis and Clark is the Community’s College
 Lewis and Clark Community College strives to serve residents of all ages 
throughout its multi-county district – from local high school students to adults hoping 
to add to their resumes or retrain for new careers. 
  President Ken Trzaska said an important strategic focus for the college over 
the next several years is an investment in competency-based education (CBE) and 
the development of more flexible and stackable credentials that lead to gainful em-
ployment with workforce partners.
  “Our vision at Lewis and Clark is laser-focused on teaching and learning and 
making sure that our students and communities have a highly relevant and meaning-
ful experience,” Trzaska said. “How we do this is through new programs and flexible 
pathways, such as CBE, that provide credentials for jobs, and toward transfer oppor-
tunities.”
  Lewis and Clark will launch an initial CBE pathway within the Welding Tech-
nology program this spring and will continue to vet additional programs with an aim 
to have accreditation approval for additional pathways by Fall 2022.
  In other news, Trzaska has been visiting local high schools to meet with stu-
dents and parents about the benefits of attending Lewis and Clark. The last event in 
the “College Visit with Dr. T” series was November 16 at Edwardsville High School.
  Upcoming Winter Intersession courses, enrolling now, will offer L&C students 
and those home from university the opportunity to earn full college credit in one-
fourth the time. Courses begin Dec. 20 and run through Jan. 14 – perfect for catching 
up or accelerating a college degree.
  Spring enrollment is also underway. Around 40 Blendflex courses in subjects 
like art, history, math, psychology, speech communication and others, offer students 
the ability to attend virtually or in-person, and change their mode of learning week to 
week as needed.
  “This mode provides equity and accessibility for students dealing with tech-
nology, transportation, childcare, employment and other issues based on immediate 
needs,” Trzaska said.
  Interested students can apply at www.lc.edu/admissions, call/text the Enroll-
ment Center at (618) 468-2222 or email 
enroll@lc.edu.

The ROE’s Dana Ponder set 
to retire later this month

A staple in the ROE 41 office is set to 
retire later this month. A member of the 
newsletter team had a chance to sit and 
ask her a few questions about her up-
coming retirement and her reflections 
about her career at the ROE.
Q: How many years have you been with 
the ROE?  
A: 14
Q: How did your career begin at ROE 
41?
A: I worked with Dr. Daiber at Triad. 
When he became Regional Superinten-
dent, he contacted me noting there was 
an opening at School Improvement for 
an Office Manager/Bookkeeper.  I was 
with Triad for 11 years, and had worked 
in the private sector for several years 
prior to that as an Office Manager/Book-
keeper and thought this would be a great 
fit for me.
Q: Who has influenced you most when it 
comes to how you approach your work?
A: I believe my parents influenced me 
the most on how I approach my work 
and those I work with.  I have tried to 
treat others with respect as well as go-
ing above and beyond to get things ac-
complished in a timely manner.
Q: What will you miss most when you 
you retire?
A: I will miss the friendships, advice 
and most of all, knowing that I have the 
best co-workers, past and present, that I 
could imagine.
Q: What’s the most valuable lesson you 
have learned from your coworkers? 
A: To help others and ask for help when 
needed.
Q: Can you name a favorite memory 
from your 14 years? 
A: I don’t have one favorite memory – 
there are so many!
Q: Donuts or Bagels? 
A: DONUTS!

Dana Ponder

Visit teachillinois.org for more information.

SWIC News



2021 Administrative
Retirees
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Our heartfelt thanks to all 2020-2021 retiring staff  of  Madison County schools!

Roxana
Sherry Allen - 7 Years
Guidance Couns.
Roxana High School
Tim Converse - 26 Years
Special Education
Roxana High School
Julia Jeffreys - 25 Years
Science
Roxana High School
Triad
Judith Bieser - 20 Years
Teacher
Triad High School
Brian Bradshaw - 24 Years
Bus Driver
Lori Bradshaw - 18 Years
Bus Driver
Lisa Burgess - 22 Years
Custodian
Triad High School
Jack Edgar - 20 Years
Athletic Trainer
Triad High School
Dave Giger - 21 Years
Maintenance
Triad High School
Duane Gilomen - 22 Years
Custodian
Triad High School
Lisa Healea - 27 Years
Admin Assist Accounts Payable
Lonnie Henke - 10 Years
Director of Operations
Linna Joseph - 25 Years
Admin Assist Special Education
Melinda Pauk - 33 Years
Teacher
C.A. Henning Elementary
Terry Robertson - 24 Years
Paraprofessional
Marine Elementary
Sutton Sauer - 32 Years
Teacher
Triad Middle School
Michele Schauster - 24 Years
Paraprofessional
C.A. Henning Elementary
Linda Smith - 10 Years
Custodian
C.A. Henning Elementary
Jim Thurnau - 19 Years
Custodian
St. Jacob Elementary
Susan Thurnau - 21 Years
Bus Driver
Rosemary Underwood - 22 Years
Paraprofessional
Silver Creek Elementary
Highland
Herschel Austin - 17 Years
District Utility
Tim Bair - 14 Years
Business Manager
PJ Bolk - 23 Years
Media Center Secretary
Highland Middle School
Dianne Buch - 28 Years
Program Assistant
Highland High School
Debbie Holcmann - 33 Years
Secretary
Highland Middle School
Charla Meyer - 22 Years
Program Assistant
Highland Primary
Dick “Paco” Newman - 22 Years
Custodian
Grantfork Elementary
Diane Paul - 28 Years
Grade 2 teacher
Alhambra Primary
Wendy Phillips - 24 Years
Social Worker
Highland Primary/High School
Rhonda Schmidt - 27 Years
Secretary
Highland Elementary
Charlotte Sutton - 26 Years
Technology Secretary
Sue Thiems - 20 Years
Program Assistant
Highland Middle School
Robert Vance - 24 Years
Phy Ed/Business Teacher
Highland High School
Tammy Wellen - 18 Years
Program Assistant
Highland High School
Jeff Williams - 23 Years
Director of Buildings and Grounds
Edwardsville
Terri Colby - 17 Years
Secretary-Bookkeeper
Edwardsville High School

Nancy Conner - 23 Years
Science Teacher
Lincoln Middle School
Sharon Fisher - 29 Years
Program Assistant
Edwardsville High School
Ruth Hamann - 11 Years
Cafeteria Worker
Worden Elementary School
Kevin Landfried - 21 Years
Head Custodian
Albert Cassens Elementary
Donna Mellenthin - 14 Years
Head Cook
Columbus Elementary School
Paula Pitts - 15 Years
School Nurse
Albert Cassens Elementary
Kim Robeza - 17 Years
School Nurse
Liberty Middle School
Doug Wright - 19 Years
Vocational Education/
Applied Technology Teacher
Edwardsville High School
Bethalto
 Lori Czeschin - 22 Years
Science
Trimpe Middle School
Susan Gray - 15 Years
Special Education
Parkside Primary
Jo Heeren - 30 Years
Bus Driver
Ken Knight - 21 Years
Bus Driver
Rebecca Kriegel - 20 Years
2nd Grade
Parkside Primary
Phyllis Lockwood - 22 Years
Kitchen Staff
Parkside Primary
Susan Lorts - 25 Years
Secretary
Trimpe Middle School
Toni Meiser - 22 Years
Secretary
Timothy Owens - 40 Years
Bus Mechanic
David Redman - 19 Years
Bus Driver
Kelly Ricci - 22 Years
Teacher Aide
Meadowbrook Intermediate
Kelly Shortal - 7 Years
Title I Reading Teacher
Meadowbrook Intermediate
Carolyn Woody - 22 Years
Teacher Aide
Parkside Primary
Dawn Yates - 31 Years
Science
Trimpe Middle School
Granite City
William Cochran - 26 Years
Teacher
Maryville 1-2 Attendance Center
Nancy Connolly - 23 Years
Teacher
Maryville 1-2 Attendance Center
Cynthia Elliott - 27 Years
Cafeteria
Maryville 1-2 Attendance Center
Deanna Fancher - 21 Years
Teacher
Grigsby Intermediate Center
Krista Forrester - 26 Years
Teacher
Coolidge Jr High School
Janet Gordon - 23 Years
Teacher
Wilson 1-2 Attendance Center
Cheryl Hankins - 22 Years
Paraprofessional
Mitchell 3-4 Attendance Center
Gloria Harrison - 24 Years
Director of Food Services
Barbara Lambert - 25 Years
Teacher
Maryville 1-2 Attendance Center
Vicki McCauley - 12 Years
Paraprofessional
Coolidge Jr High School
Kathleen Massey - 28 Years
Cafeteria
Maryville 1-2 Attendance Center
Cynthia Melton Yearout - 26 Years
Teacher
Coolidge Jr High School
Carolyn Renea Meyer - 18 Years
Paraprofessional
Prather Prek / Kindergarten Center
Daryl Munger - 31 Years
Director of Building & Grounds

Kathy Neal - 30 Years
Teacher
Wilson 1-2 Attendance Center
Cathy Neidhardt - 23 Years
Teacher
Wilson 1-2 Attendance Center
Edwina Pellazari - 19 Years
Cafeteria
Grigsby Intermediate Center
Robin Seago - 27 Years
Cafeteria
Mitchell 3-4 Attendance Center
Cheryl Wilson - 30 Years
Secretary
Administrative Offices
Collinsville
Patricia Bozeman - 10 Years
secretary
Collinsville High School
Terri Cary - 17 Years
teacher
Collinsville High School
Mary Cauble - 11 Years
Relief Aide
Jefferson Elementary School
Delois Cochran - 13 Years
custodian
Renfro Elementary School
Mary Fedder - 14 Years
teacher
Collinville Area Vocational Center
Arlene Hamner - 23 Years
Relief Aide
Renfro Elementary School
Charles E. Johnson - 6 Years
custodian
Dorris Intermediate School
Pamela Kavaliunas - 29 Years
secretary
Maryville Elementary School
Scott Koesterer - 39 Years
maintenance
Darin Lee - 12 Years
Assistant Principal
Collinsville High School
Dawn Lewis - 19 Years
teacher
Collinsville High School
Lois Luthy - 16 Years
teacher
Dorris Intermediate School
Sherry Modeer - 10 Years
teacher
Collinville Area Vocational Center
Uta Robison - 21 Years
Chief School Business Official
Donna Sanders - 13 Years
custodian
Dorris Intermediate School
Eva Schwander - 22 Years
secretary
Hollywood Heights School
Cassandra Shelton - 31 Years
Monitor
Dorris Intermediate School
Jean Smith - 33 Years
secretary
Jefferson Elementary School
David Snider - 7 Years
Principal
Collinsville High School
Vonda Stephenson - 16 Years
teacher
Maryville Elementary School
Kimberly Walters
19 Years
teacher
Collinsville Middle School
Deborah Zumwinkel
18 Years
Educational Assistant
Renfro Elementary School
Alton
Theresa Baker - 19 Years
Secretary
ECC/ES
Christine Bertoletti - 25.5 Years
Clerk
Karen Botterbush - 31 Years
Sup of Special Ed
Theresa Collins - 25.5 Years
Secretary
Alton High School
Sharon Ferree - 12.5 Years
FACS Instructor
Ellen Ford - 35 Years
Kindergarten Teacher
Eunice Smith School
Veronica Galletta - 15 Years
Special Ed Teacher
Alton High School
Laura Greenwood - 34 Years
First Grade Teacher
Lewis & Clark Elementary

Janet Hausman - 15.5 Years
Secretary
Patricia Hughes - 22 Years
Special Ed Teacher
West Elementary School
David Jacobs - 4 Years
PE Teacher
Alton High School
Lori Johnson - 35 Years
Title I Teacher
Gilson Brown School
Pamela Kennedy - 8 Years
Title I Clerk
Victoria Lehman - 30 Years
Bookkeeper
Alton High School
Cheryl McCormick - 29 Years
Title I Teacher
North Elementary School
Elisabeth Malik - 15 Years
Science Teacher
Alton High School
Susan Mayfield - 31.5 Years
Secretary
Mark Twain School
Melanie Means - 34 Years
Speech Path
North Elementary School
David Nelson - 19 Years
Science Teacher
Alton Middle School
Laura O’dell - 24.5 Years
Secretary
Debra Penning - 33 Years
Librarian
Alton High School
Elaine Pfleger - 7 Years
Secretary
Alton Middle School
Barbara Romo - 16.5 Years
Teacher Aide
Lovejoy Elementary
Maria Scott - 25 Years
Fourth Grade Teacher
West Elementary School
Robin Shawback - 22 Years
Special Ed Teacher
Alton High School
Cathy Stolze
24 Years
Secretary
Pamela Stolze -12 Years
Safety Aide
West Elementary School
Johndolyn Tolbert - 25 Years
Secretary
Alton High School
Pamela Walls - 10 Years
clerk
Rebecca Westmoreland - 15 Years
First Grade Teacher
Lovejoy Elementary
Carol Witcher - 24.5 Years
Secretary
Rebecca Zilliken - 23.5 Years
Teacher Aide
West Elementary School
Madison
Martin Bonk - 36 Years
Custodian
Madison Student Support Center
East Alton
Kimberly Collins - 34 Years
Math Teacher
East Alton Middle School
Rebecca Harmon - 19 Years
Pre-K Teacher
Washington Early Childhood
EAWR
Jeri Hampsey - 15 Years
Food Service
John Pearson - 21 Years
Superintendent
Wood River-Hartford
Mary Beth Beam - 34 Years
Reading Interventionist
Hartford Elementary and 
Lewis & Clark JH
Good Shepherd - Collinsville
Mike Voss - 37 Years
Middle School Teacher
St. Boniface
Gay Anschutz - 14 Years
Seventh grade
Katie Hastings - 44 Years
first grade
SS Peter & Paul
Deborah Bozzardi
29 Years
Teacher

Dr. John Pearson - EAWR

 When asked about his 
plans for retirement, Dr. Pearson 
commented, “Julie and I hope to 
do some home remodeling pro-
jects, due to the time now being 
available. When the pandemic 
starts to ease up, we also hope 
to spend some time traveling.” 
Pearson also noted that he wish-
es to resurrect his trumpet and pi-
ano playing, perhaps looking for 
opportunities to play and perform 
as he did years ago.
Supt. Pearson looks forward to 
staying involved in some fash-
ion with volunteer opportunities 
with his church, Rotary, EAWR, 
the EAWR Foundation, and oth-
er ways to help. He noted that 
“EAWR has been very good to 
me and my family over the last 
21 years and it will be hard to just 
turn that off on July 1st. I hope 
to lend a hand when and where 
I can.”  

David Snider - Collinsville

 David Snider spent 
over 30 years in education as a 
teacher, coach and administrator. 
David graduated from Eastern Illi-
nois University with a Bachelor of 
Science degree and later earned 
his Master of Arts in Education-
al Administration at Governor’s 
State University.  He spent his first 
10 years in education at Manteno 
Community Unit School District 
#5.  David was a biology teacher, 
varsity basketball and baseball 
coach, dean of students and prin-
cipal during his tenure there.  He 
moved on to Consolidated High 
School District #230 and spent 
10 years as a division chair and 
varsity baseball coach at Amos 
Alonzo Stagg High School.  David 
also served as a principal in the 
Paxton and Staunton School Dis-
tricts prior to spending the last 7 
years as Collinsville High School 
Principal.
 David is looking forward 
to spending more time with his 
family and friends in his retire-
ment.  David and his wife Katie’s 
6 adult children are living in 6 dif-
ferent states and he intends to 
travel more to see them, as well 
as, visiting new and old favorite 
places.  David will also spend 
more volunteer time with his ther-
apy support German Shepherd, 
Chief.

The ROE wishes
all of  the retirees

the very best!


